Objective 
Introduction
Workplace stress Stress in the workplace is a major problem for both organisations and employees, and it has been estimated that approximately 13.4 Gender and workplace stress Research suggests that working is generally related to positive health for women8,9,IO, and men'. However, as noted previously, workplace stress is a major problem, and it has been suggested that gender may be an important demographic characteristic to consider in the experience of stress&dquo;. While on the one hand it has been reported that there are no differences between women and men in relation to workplace stress12, it has also been noted that there are differences in both stressors and the severity of stress between the sexes9,13,14,15. It has been reported that although women and men are exposed to the same stressors, women are also facing unique stressors'6°'3. Indeed, Hofboll, Geller & Dunahooll suggest that it is important to consider the stressors that are unique to employed women, as this can increase the understanding of the specific needs of working women. This is particularly important according to Hofboll et all' as several studies have found that the provision of workplace support was more effective in reducing occupational stress in men than in women8, 18 . Research has reported that women in particular are exposed to the following stressors: multiple roles'9; lack of career progress 20 ; and discrimination and stereotyping2l,??.
First, the current review will present and evaluate research that has investigated the role of gender in the level of workplace stress. Second, it will present and evaluate research and theory concerning working women and the stressors of'multiple roles', ' lack of career progress' and 'discrimination and stereotyping'. It is acknowledged that men also experience strain from particular stressors, but these will not be discussed in the present review (for further information see Burke23). There have been several reviews of the literature within this area but most of these were conducted during the 1980S8, 11, 12, 14 . A more recent review of the literature was focused on stress and female managers 17. The literature in the current review includes evidence from previous reviews, from research studies and from theoretical accounts. I., In conclusion many of the studies suggested that gender played an important role in the level of work stress, with women experiencing higher levels of stress than men. However, several of the studies and reviews suggested that gender was not an important factor in the level of workplace stress. Moreover, the quality of the studies and the ability to generalise from the studies varied greatly on both sides of the argument. Consequently, considering the evidence presented in the current review, it is impossible to draw any firm conclusions regarding the role of gender in the level of workplace stress. The literature concerning stressors suggested that multiple roles, lack of career progress, and discrimination and stereotyping were more common for women than for men, and had a negative impact upon women in particular. However, it is important to highlight that the research was not conclusive regarding the negative effects of these stressors. Finally, it may be useful if further variables are considered in future research/reviews examining the role of gender in workplace stress. Variables that may be important to consider include occupation, education, ethnicity, culture, age, socioeconomic group, social support, rank, personality variables, family roles and responsibilities.
Limitations with current research

